
For More Information or to Apply

Visit - saskatoonpoliceservice.ca
Exam dates are listed on our website.

Contact – recruiting@police.saskatoon.sk.ca
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306-975-8282
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Training

18 weeks of classroom instruction in criminal law, officer
safety, self-defence, report writing, court procedure, problem
solving, scenario-based training, and cross-cultural training.

24 weeks are dedicated to field training under the guidance of 
experienced officers.  

The Saskatoon Police Service is fast becoming an employer of 
choice offering its members extensive benefits and the opportunity 
to live and work in a beautiful, growing and vibrant city.

Benefits

• medical
• dental
• life insurance
• shift differential
• employee and family assistance program
• pension
• career training
• professional development
• promotional opportunities
• well equipped gym

Through Employment Equity the Saskatoon Police Service 
is dedicated to reflecting the community it serves. 



Exciting Work in Specialized Areas

• Drugs
• Major Crime
• Forensic Identification
• Surveillance
• School Liaison
• Cultural Liaison
• Bike Unit
• Public Safety (crowd control)
• Criminal Intelligence
• Tactical Support 
• Explosive Disposal 
• Air Support



Minimum Requirements
• 18 years of age.
• Grade 12 or equivalent.
• Excellent health and physical condition.
• Valid driver’s license and good driving record.
• Proven history of satisfactory job performance.
• Eyesight correctable to 20/20 or 20/30.  

Colour deficiency may exclude candidates.
• Good computer skills.
• Good command of the English language, written and oral.

Steps to Success
1. Register to write the entrance exam and psychological 

questionnaire.
2. Successfully complete the Peace Officers Physical Abilities

Test (POPAT).
3. Visit www.saskatoonpoliceservice.ca for a recruitment 

application package.
4. Applications are reviewed.  Selected candidates participate

in a pre-employment interview.
5. Undergo a polygraph examination.
6. Participate in a psychological interview.
7. Background checks are completed.  
8. Selected candidates participate in a panel interview.
9. Successful completion of  medical, hearing and vision 

exams.


